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A BEREBEEER) Positive psychology and wellbeing

Since its origins, applied psychology has been dominated by its efforts to detect and
treat mental illness, to relieve suffering and pain, and to understand the many factors
that contribute to psychological distress. Rather than exclusively focusing on
psychological deficits and factors that contribute to mental illness, positive psychology
is oriented toward building and utilizing human strengths in the pursuit of mental
health. It calls for as much interest in promoting the best things in life as in repairing
the worst and as much attention to fulfilling the lives of healthy people as to healing
the wounds of the distressed. In this course, we will discuss emerging research in
positive psychology, its relationship to both physical and mental indices of health, and
the use of applied psychology principles to increase the quality of life for all of
humanity.

BERNA (K=PBE) Core Reflection: A Process for Human Potential
This course is designed to familiarize students with the theoretical framework and
application of Core Reflection, a self-reflection process that promotes individuals to
reach their full personal, social and professional potential within teacher education
programs. Grounded in the understandings of positive psychology, Core Reflection a
strength-based process assists individuals to utilize their personal core strengths to
realize his/her full potential. Illustrations of its current use within an American
teacher education program to assist emerging teachers learn to better align their
teaching practice with their personal strengths, commitments and authentic selves
will be provided. In addition, potential relevance for other personal and professional
contexts will be explored. Special emphasis will be placed on developing students’
ability to recognize core strengths within themselves and others, and understanding
the skills/process for positively affecting individual potential. Students will also have
an opportunity to enhance their potential through practical applications of course
content.

B: BE%*Z T T~FHEDREE (£E)
PEEORENDH DL ENHIZ L, HLWDBHOLESEZZE L0 Z LT, AN
T ETHRERBBRIZARVELZ. HVE S TZWET, Thank you, Dr, Smith :)
cTA KAOWRNKENNY F LT, AIRAEAOTEEIZFXEY 0T WTT R, R
D EFFOREIC D EEFTNIPRUNTLE Y ZEHDDOTHRENMTEZ VS TND D)
OBV Z ERNHY F Uiz, BRBRTIVUIIRERNREZEHMET OO EH L7 L
BnEd, BERKITEEOMLBERENDZVOT, WETRENZITOND DX, HE
OfFEIZ 725 L, HEHOMMIZ S 25D TETHIWERWET, 29 LEEELD
S EWVNDTIEZRWTL X 9D
FEEDOREL WD T ETREE TN, AIRAEENRD S VDO RTIEBFELTE
Xo7oOT, RENICHEHMTE -, T OLHEFZOEMTH, AREESRZER L2 < T,
MOITDBLTE S T2, A DOADBE THEUITE L P, TAIIARELEERLE
WIRLTFED, by dnotz, T RXRTOFXIEH T, HVREHITINEL
Tre 777 4T 4 —MNEL TENo72TT,
2 DY TAA—EXFEEAZE LT, Z4k7 positive HRAZTES 2 &N TE 7,



+ Professor Smith, Sorry for my absence. This is my journal. Thank you for your
impressive lessons.
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+ Dear Mr.Smith, I'm pessimistic. I don't like me, and I think I don't have a good point.
But when I was in this class, I felt that I may have some good points. Through the
class, I came to think more positively and I want to so more. I'm glad to see you and
know "Positive Psychology". From now, I want to see everyone's good points and
praise them for it. I really enjoyed the class. Thank you very much.
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